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2010 Summer Employment Opportunities 

Under direction of Program Supervisors and Coordinators, Softball Coaches are responsible 
for implementing the Summer Recreational Youth Softball Program.  Softball Coaches will be 
assigned one team in each age bracket.  The optimal applicant will demonstrate knowledge of 
softball, strong leadership skills, understand the developmental stages of youth, have the 
ability to motivate and manage youth, and show good judgment and enthusiasm. 
 

Asst Leader   $8/hr   
Leader I $9/hr  
Leader II $10/hr        
Leader III $11/hr        
 

Training Dates: May 25,  June 9 - 11 Program Dates:  June 14-August 13 
 

Tentative Schedule:  M/W 10:30-7:30; T/TH 9-11:30 & 5-7:30 (approximately 30 hrs/wk) 

Recreation Leader, Softball Coach                         $8-$11 per hour, age 17 & up 

The Blaine Parks and Recreation Department is 
seeking dynamic and energetic individuals to 
lead summer recreation programs for youth.  
Enjoy being outdoors and keeping active while 
making a difference in a young person’s life.  
Hours and pay vary according to experience and 
assigned duties.  If you are a strong leader and 
like to work with youth, this is the perfect summer 
job for you!   
 

Join our team! 

 
Under direction of Program Supervisors and Coordinators, Playground Leaders are responsible for leading playground 
participants in games, arts & crafts, and other planned activities at a specific site or sites.  The optimal applicant will 
demonstrate strong leadership skills, understand the developmental stages of youth, have the ability to motivate and 
manage youth, and show good judgment and enthusiasm. Playground leaders will be assigned to the Play-Net Blaine 
Summer Playground Program or the Summer Fun Enrichment Program.  

Asst Leader   $8/hr      
Leader I $9/hr     
Leader II $10/hr  
Leader III $11/hr     

    
 

 

Recreation Leader, Playground Leader  $8-$11 per hour, age 17 & up 

Training Dates:  May 25, June 9 - 11  
Program Dates:  June 14-August 12 
 

Tentative Schedule: 
Play-Net Blaine: 4 days/week from 9 to 4;   
(approximately 32 hrs/week) 
Summer Fun: M-F 10:00 am-3:00 pm (approximately 25 hrs/week) 



Under direction of Program Supervisors, Coordinators, and Recreation Leaders, Leader in 
Training positions are responsible for assisting Recreation Leaders in providing quality 
summer recreation programs. Examples of duties include: setting up games, leading 
games, and picking up equipment; preparing arts & crafts projects and assisting 
participants; taking daily attendance; acting as a positive role model to program 
participants.  Blaine Parks and Recreation provides training and t-shirts.   

Leader in Training (LiT)          Volunteer Position, grades 6-9

Dates:  June 14-August 12 
Hours:   Varies; average is 2 days per week for 2.5 hours a day 
Training:  June 11 
Location:  Varies; every effort will be made to place  
  Leaders in Training at a location near their home 

Under direction of the Program Supervisor, Little School Teacher, or Dance Instructor, the 
Preschool Program Aide assists the lead teacher in duties related to the specific program.  
Examples of duties include checking children in/out, helping with arts & crafts projects, 
encouraging children to participate, and setting up and cleaning up activities.  The 
Assistant Recreation Leader will be assigned to the Little School or Dance Program. 
 

Asst Leader   $8/hr 16 years or older and 1 year experience in childcare, babysitting, or  
   volunteer work. 
 
Training Dates:  June 11 Program Dates:  June 22-July 29  
 
Tentative Schedule:  M-Th, 8:30 am-12:30 pm (approximately 16 hours per week) 

Assistant Recreation Leader, Preschool Program Aide         $8 per hour, age 16 & up 

February 1-March 19  Applications available  
March 19   Recreation Leader Application Deadline 
March 23-27 Applications Reviewed; Incomplete applications will not be considered for 
 interviews.  Applications received after this date may not be considered for 
 interviews.  
April 1-April 9 Applicants will be called for interviews. Interviews take place April 7-16.   Applicants not 
 selected for an interview will be sent a letter in the mail.   Applicants that best meet the 
 program needs of Blaine Parks and Recreation will be selected for interviews.   
April 23 LiT Application Deadline 
April 27-May 1   Those who are interviewed will be notified of status.  Those who are not   
    selected for employment will be sent a letter in the mail. 
May 4-8   LiT Interviews 
June 14-August 13  Program Dates (length of employment depends on program, number of participants, 
    and weather) 
 

Background Checks: 
All candidates selected for employment must complete and pass a background check.   
 

First Aid Certification: 
All candidates selected for employment must become First Aid Certified.  Training will be provided May 25.   
 
Information provided in this brochure is a summary of the position.  The complete job description is included in the 
application packet.  

Send completed applications or direct questions to: 
 

Blaine Parks and Recreation 
10801 Town Square Drive 

Blaine, MN 55449 
P: 763-785-6164 
F: 763-785-6191 

www.blaineparks.com    

Application Process 



  

 

 

 

APPLICATION FOR EMPLOYMENT 
 

CITY OF BLAINE 
10801 Town Square Drive NE 

Blaine, MN  55449 
 

Main: (763) 784-6700 
Job Line: (763) 717-2679 

Fax: (763) 717-2702 
www.ci.blaine.mn.us 

 

 

OFFICE USE ONLY 
_______________________ 

Interview: 
 
 
 
 
 

Title of Position Applying For 
 

Date Available for Work Today’s Date 

Employment Status Desired:       ___Full-Time               ___Part-Time               ___Seasonal                ___Temporary 

Last Name                                                                       First Name                                                          Middle Name 

Street Address                                                                         City                                   State            Zip Code                County 
 

Email Address 
 
Home Phone: 
Work Phone: 
Cell Phone: 

(_________) __________-____________ 
(_________) __________-____________ 
(_________) __________-____________ 
 

Are you a United States Citizen or legally eligible to work in the U.S.? 
___Yes  ___No  (If hired, you will be required to provide documentation 
that you are eligible to work in the U.S.) 

Are you under 18? __Yes  __No            If Yes, list birth date: _____/_____/____ Are you willing to work over time?  ___Yes   ___No 

Have you been previously employed by the City of Blaine?   ___Yes    ___No    If yes, list date(s) and position(s) held: 

Do you have any relatives working for the City of Blaine? ___Yes  ___No   If Yes, list names and relationship to you: 

 

Did you graduate from high school or receive a GED?  ___Yes  ___No 
High School Name & Location: _________________________ 

____________________________________________________ 

Type of School Name & Location Major Degree, Certificate or Credits 
Earned 

College/University 
   

College University 
   

Graduate School 
   

Technical/Vocational 
   

Other 
   

 

Driver’s License Number State Expiration Date 
Class:  ____A   _____B   _____D   _____CDL 

List any endorsements: 
 
 

http://www.ci.blaine.mn.us/�








  

APPLICANT DATA RECORD 

 
The City of Blaine is an Equal Opportunity Employer in its recruitment and procedures.  Applicants are 
considered for all positions, and employees are treated during employment without regard to race, age, 
religion, national origin, sex, marital or veteran status, disability, sexual preference, status with regard to 
public assistance, or any other basis protected by law. 
 
As an employer/government contractor, we comply with government regulations and affirmative action 
responsibilities. 
 

Solely to help us comply with State and Federal record keeping, reporting and other legal requirements, please 
complete the Applicant Data Record.  Periodic reports are made to the government using the following 
information.  This form will be filed separate from your application and it will not be used in our recruitment 
evaluation process.  The following information is requested for reporting purposes only.  Please note that your 
cooperation in providing the following data is voluntary and inclusion or exclusion of data will not affect any 
recruitment selection decisions.  We appreciate your cooperation.  Refusal to provide this information will not 
disqualify you from present or future employment or adverse treatment. 
 
 
Title of Position Applying For: Today’s Date: 

 

Sex:  ______Female  ______Male    Age:          ______ Under 18   ______18-39        ______ 40-65       ______Over 65 

Please check one of the following: 

____White (non-Hispanic)     ____Black or African American     ____Hispanic or Latino      ____Asian or Pacific Islander 
 
____American Indian or Alaskan Native     ____Other 

Please check if any of the following are applicable: 

____Disabled Individual      ____Veteran      ____Disabled Veteran 
 

____Spouse of Disabled Individual      ____Spouse of Deceased Veteran 

 

REFERRAL SOURCE 

 
How were you made aware of this employment opportunity? 
 
___Internet (specify site):___________________________________________________________________________________ 
___Newspaper (Specify paper):______________________________________________________________________________ 
___Employment Agency (List name):_________________________________________________________________________ 
___Employee Referral (Provide name):________________________________________________________________________ 
___Community Agency Referral (Specify name):________________________________________________________________ 
___Walk-In 
___City of Blaine Job Line 
___Friend 
___Other Source:_________________________________________________________________________________________ 
 
 

THIS FORM WILL BE SEPARATED FROM YOUR APPLICATION FORM. 



  

 
City of Blaine 

 
Employment Application Instructions 

 

 

General Information 
 

• IMPORTANT!  You must complete all parts of the application.  Read the job announcement carefully before 
completing the application materials.  Announcements may contain special instructions and requirements. 

• For position applications that require the completion of a supplemental application, your score will be determined 
by an evaluation of the job related experience and training you describe on the application form and the supplemental 
application form.  Furnish complete information so we may accurately and completely assess your qualifications.  
You may attach any other information which provides additional detail about your qualifications for employment in 
the position you seek. 

• If your application is incomplete or does not clearly show the experience and/or training required, your application 
will be rejected. 

• Resumes may be submitted with the application but not in lieu of a completed application. 
• Submit a separate application for each job.  Type or print clearly in dark ink.  Legible photocopies are accepted. 
• Your application and all attachments become the property of the City of Blaine and will not be returned.  Keep a copy 

of your completed application. 
• We cannot be responsible for failure of other agencies or postal services to forward applications by the deadline.  

Applications will not be accepted past the application deadline as listed on the job announcement. 
 
 
10/09 
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